






















































































B: Employees will be required to make monthly contributions for their benefits based upon
the plan and coverage tier selected by the Employee. Monthly contributions will be
deducted from Employee payroll disbursements on a pre-tax basis (if authorized by the
Employee), in accordance with applicable law.

1. Employees’ monthly contributions under the City’s Medical Plans will be adjusted
annually to the level necessary to maintain an 80/20 proportional share of the cost
of'the medical coverage, subject to the terms and conditions and limitations set forth
in this Article. Under this cost sharing arrangement, the City will pay eighty
percent (80%) of the costs of each coverage tier in the City’s Medical Plans, and
Employees participating in each coverage tier will pay twenty percent (20%) of the
costs for such coverage tier. Premiums will be calculated as follows:

a. For the Health Alliance Plan (“HAP”) health maintenance organization
(“HMO”) plan, a participating Employee will pay 20% of the premium
charged by HAP for his/her coverage tier. Such premiums will be
established by HAP, subject to confirmation by an independent enrolled
actuary retained by the City (“Enrolled Actuary™).

b. For the Blue Cross/Blue Shield (“BCBS”) preferred provider organization
(“PPO”) plan, monthly contributions will be set such that Employees in
each coverage tier collectively pay twenty (20%) of the costs for that
coverage tier. Such monthly contributions will be calculated by the
Enrolled Actuary. Monthly contributions will be calculated in accordance
with generally accepted actuarial principles, and will take into account
claims experience from the prior fiscal year, inflation, actual and anticipated
administrative costs, actual and anticipated fees and surcharges (including
those associated with compliance with the Patient Protection and
Affordable Care Act (“ACA”™)), and any other relevant costs or factors as
determined by the Enrolled Actuary.

C. Except as provided in this Article, the extent of coverage under the City’s Medical Plans
will be governed by the terms and conditions set forth in the applicable Medical Plans
offered by the City during the term of this Agreement. Plan documents may be modified
or amended by the City from time to time in accordance with the terms of the applicable
plan documents, provided that such amendments do not violate the terms of this Article.
Any questions or disputes concerning any City Medical Plans will be resolved in
accordance with the terms and conditions set forth in the applicable insurance policies or
plan documents and will not be subject to the Grievance Procedure set forth in Article 7 of
this Agreement.

D. The failure of any insurance carrier(s), PBM, or plan administrator(s) to provide any benefit
for which it has contracted or is obligated will not result in any liability to the City, nor
will such failure be considered a breach by the City of any obligation undertaken under this
or any other Agreement. However, nothing in this Agreement will be construed to relieve
any insurance carrier(s) or plan administrator(s) from any liability it may have to
bargaining unit Employees or beneficiaries of bargaining unit Employees.
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E. Except as set forth in this Article, during the term of this Agreement, the City Medical
Plans will provide benefits with an actuarial value as determined by the Enrolled Actuary
that are at the “Gold” level (i.e., approximate actuarial value of 80%), as defined by the
ACA. In the event that the actuarial value of a City Medical Plan’s benefits falls below the
“Gold” level as determined by the Enrolled Actuary during the term of the Agreement, the
City will meet and confer with the Union to discuss potential modifications to the Medical
Plan during the subsequent plan year to raise the actuarial value of the benefits to the
“Gold” level.

Notwithstanding any provision in this Article that could be construed to the contrary, this
Article will not be construed to require the City to fall out of compliance with the
requirements of Public Act 152 of 2011 (“PA 152”). MCL § 15.561 et. seq. The City’s
Enrolled Actuary will be responsible for periodically monitoring compliance with the
requirements of PA 152. In any event where the Enrolled Actuary determines that the City
is reasonably likely to fall out of compliance with PA 152, the City will meet and confer
with the Union for a period not longer than thirty (30) days in order to discuss potential
modifications to the terms of the Medical Plans or to the allocation of premium payments
by the City and the Employees. To the extent the City and the Union are unable to reach
an agreement within thirty (30) days, the City may make any necessary modifications to
ensure compliance with PA 152.

G. Retiree Medical Subsidy. The City will contribute the following amounts towards the cost
of retiree health benefits for Eligible Retirees (the “Retiree Medical Subsidy™):

a. On or before January 31, 2019 (and each subsequent January 31 during the
term of this Agreement), the City will contribute a total sum of one million
dollars and no cents ($1,000,000.00) to the CDPSU VEBA to fund retiree
medical benefits for City of Detroit employees (and Eligible Retirees) in the
bargaining units represented by the DPLSA, the Detroit Fire Fighters
Association (DFFA), the Detroit Police Command Officers Association
(DPCOA), and the Detroit Police Officers Association (DPOA)
(collectively, the “Public Safety Unions™). The amount contributed on
behalf of the DPCOA will be determined by: (a) dividing the total DPCOA
bargaining unit headcount as of July 1, 2014, by (b) the total active
employee headcount in the four Public Safety Unions as of July 1, 2014,
and then (c) multiplying the quotient by $1,000,000.00 (DPCOA headcount
+ total Public Safety Union headcount) x $1,000,000.00).

b. Based on November 14, 2016 COPS’ Board of Trustees’ decisions, all Retirce Medical
Subsidy assets currently held by COPS Trust will be transferred as soon as practicable to
the CDPSU.

c. Any foundation money available to fund medical benefits for Public Safety Union retirees

shall also be contributed to the CDPSU effective January 1, 2019.

2 No Additional Liability. Other than the Retiree Medical Subsidy, the City shall not be required to
pay any additional amounts including, but not limited to start-up costs, to the CDPSU or to pay any
other sums (including but not limited to administration expenses), in connection with retiree health
coverage for Eligible Retirees during the term of the CBA. Nor shall the City be required to pay any
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additional amounts related, in any way to the November 14, 2016 decision of the COPS Board of
Trustees to transfer the Retiree Medical Subsidy assets to the CDPSU. Morcover, the partics agree
that CDPSU shall have sole responsibility for maintaining and investing all funds contributed by the
City pursuant to this Article, and shall be solely responsible for determining the benefit design and
form, amount, and timing of all benefit payments to Eligible Retirees pursuant to this Agreement,
and CDPSU Trust shall have sole responsibility to ensure that all of CDPSU acts or omissions with
respect to the provision of benefits to Eligible Retirees comply with applicable law. As such, other
than its obligation to timely pay the Retiree Medical Subsidy, the City shall have no responsibility
and shall face no liability to any party with respect to the provision of benefits to Eligible Retirees
pursuant to this Article.

3. Indemnification. The Union agrees to indemnify the City, and hold the City harmless, against any
and all claims asserted by employees or third parties against the City or any of its elected or
appointed officials, employees, agents, attorneys, or consultants that are in any way related to or
connected with employee or Eligible Retiree participation in the CDPSU, including but not limited
to any claims for benefits provided to, or denied, City employees or Eligible Retirees (or their
spouses or dependents) by the CDPSU, as well as any and all claims by other persons that are in any
way related to any acts or omissions by the CDPSU, or its officers, directors, trustees, employees,
or agents as well as any claims related to the November 14, 2016 COPS Board of Trustees’ decision
to transfer Retiree Medical Subsidy assets to the CDPSU..

4. Eligibility. Employees who retire on or before December 31, 2014 shall participate in the OPEB
settlement available to existing retirees in accordance with the Plan of Adjustment in In re City of
Detroit, Case No. 13-53846. Employees who retire and receive pension benefits from the PFRS on
or after January 1, 2015 (“Eligible Retirees”) shall be eligible for retiree health care benefits from
the CDPSU as determined by such CDPSU and as set forth herein.

H. Catastrophic Coverage
“catastrophic Injury” as used in this section is defined as follows:

An injury suffered in the line of duty, making an employee incapable of at least sedentary employment
within 50 miles of residence, and involving total disability such as one or more of the following:

(1.) Spinal cord injury involving severe paralysis;

(2.) Loss/loss of use of one or more limb;

(3.) Sever brain or closed-head injury resulting in cerebral disturbance;
(4.) Severe third-degree or fourth degree burns; or

(5.) Blindness. ;

Auny DPCOA member who enters duty disability retirement due to a Catastrophic Injury shall, until that
DPCOA member becomes Medicare eligible (if applicable), be eligible to participate in the City’s
Hospitalization, Medical Insurance, Optical and Dental care plans on the same terms and conditions as
active bargaining unit members. Any individual who is a dependent of such a DPCOA member shall, until
reaching the age of 26, be eligible to participate in the City’s Hospitalization, Medical Insurance, Optical
and Dental care plan on the same terms and conditions as dependents of active bargaining unit members, so
long as that individual remains qualified as a “dependent” under the definition provided in City plan(s).
Any spouse who was married to a DPCOA member at the time a Catastrophic Injury was sustained shall,
until that spouse becomes Medicare eligible (if applicable) and so long as the spouse remains married to the
DPCOA member, be eligible to participate in the City’s Hospitalization, Medical Insurance, Optical and
Dental care plans on the same terms and conditions as spouses of active bargaining unit members.

Any individual who is eligible for coverage pursuant to this section shall, however, be required to
exhaust coverage from all other hospitalization, medical, optical, dental, worker’s compensation and
policies prior to charging any costs to City plans.
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The provisions of this section shall apply to any member who suffered a Catastrophic
Injury on or after December 10, 2014.

Surviving Spouses/Dependents. Current and future spouses and dependents of bargaining
unit employees who are killed in the line of duty will be eligible to continue to participate
in the City’s Hospitalization, Medical, Dental, and Optical Care plans on the same terms
and conditions as active bargaining unit members

1 Spouses and dependents of a bargaining unit employee who dies while an active
employee, will be eligible to continue to participate in the City’s Hospitalization,
Medical, Dental and Optical Care plan on the same terms and conditions when the
employee was active for a period not to exceed 90 days after the date of death. The
dependent must make the monthly contribution to the city in order to continue the
benefit.

28. DEATH BENEFITS AND LIFE INSURANCE

A. Death Benefits. Death benefits for all regular City Employees are authorized by the City
Charter, Title IX, Chapter VIII. The City Code, Chapter 13, Article 8, Section 13-8 2
currently provides a death benefit of ten thousand dollars ($10,000).

1. Membership shall be mandatory for regular Employees.
2. Contributions:

By the City - $13.30 per year per Employee.

By the Employee - $.20 per week or $10.40 per year.

B. Payment for Employees killed or permanently disabled in line of duty.

1. A lump sum duty death benefit of ten thousand dollars ($10,000) will be paid to the
beneficiaries or estate of Employees who are killed or who die as a direct result of
injuries sustained in the actual performance of their duties as determined by City
policy which may be amended in the discretion of the City.

% Employees who receive a permanent disability payment under this Article shall be
ineligible for the ten thousand dollars ($10,000) death benefit described above.

C. Emplovees Killed in the Line of Duty.

1. In the event an Employee is killed in the line of duty during the term of this
Agreement, the City shall make a one-time payment of forty thousand dollars
($40,000) (in addition to any other applicable payments set forth in this Section) to
the Employee’s designated beneficiary of record.
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2. The parties acknowledge that the identity of the “designated beneficiary™ is unclear
in this instance.

3. The parties agree that “designated beneficiary”, as used in Article 28C, shall be that
individual who is designated as beneficiary on the emplovee’s City of Detroit Life
Insurance Policy.

4. The City shall pay the one-time payment of $40.000, as sct forth in Article 28C, to
the individual who is designated as beneficiary on the employee’s City of Detroit
Life Insurance Policy.

5. It shall be the employee’s responsibility to determine who shall be the designated
beneficiary on the Life Insurance Policy issued by the City of Detroit by recording
that name on the approved form and/or application for the City’s Life Insurance
Policy.

29. PENSION AND RETIREMENT BENEFITS

During the term of this Agreement Employees will be entitled to retirement benefits in accordance
with the terms of the Memorandum of Understanding Regarding the Police and Fire Retirement
System of the City of Detroit, Michigan. The terms of the Memorandum of Understanding may
be modified to conform with any plan of adjustment approved by the United States Bankruptcy
Court. In accordance with the plan of adjustment approved by the United States Bankruptcy Court,
the DPCOA reserves the right to request to discuss potential modification after 11/7/2024.

30.DROP

The City of Detroit has obtained Bankruptcy Court approval to modify its confirmed bankruptcy plan of adjustment
to permit it to amend Article 12 of the Combined Plan For the Police and Fire Retirement System of The City of
Detroit, (“Combined PFRS Plan), such that any Member meeting certain qualifications may participate in the DROP
program for a maximum of ten (10) years. Such amendments will not affect those Members who are currently enrolled
(“grandfathered”) in a DROP program. To facilitate this change, the City of Detroit shall seek approval to amend§
12.1 of the Combined PFRS Plan to add a new paragraph (3) along the following lines (exact wording may vary):

(3) Notwithstanding paragraph 2 of this section or any other provision of the Plan, a member of the Detroit Police
Command Officers Association shall be entitled to participate in the DROP program under Component I for a
maximum of ten (10) years. At the end of such ten (10) year period of participation in the DROP program, the member
shall be retired and separated from employment.

A member who is participating in the DROP program pursuant to this paragraph § 12.1(3) or pursuant to Component
[T of the Police and Fire Retirement System must be able to perform the essential functions of his or her permanent
position, assigned for the duration of his or her participation in the DROP program. Provided, however, that if a
member participating in the DROP program pursuant to this paragraph §12.1(3) or Component II of the Police and
Fire Retirement System requires and is granted restricted duty for 365 consecutive days or more, that member shall
be retired and separated from employment.

While participating in the DROP program pursuant to paragraph § 12.1(2), this paragraph 12.1(3) or pursuant to
Component II of the Police and Fire Retirement System, a member of the Detroit Police Command Officers
Association must receive annual satisfactory performance evaluations according to the performance evaluation
standards then in place for sworn officers. Any such member who receives an unsatisfactory performance evaluation
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shall be entitled to the improvement and appeals processes then in place, as well as final review by the Chief of Police.
Such processes, but not the evaluation standards, will be discussed and negotiated between the parties prior to
implementation. If a member receives a final unsatisfactory evaluation, that member shall be retired and separated

from employment.

31. WAGES

A. Upon ratification and approval by the Detroit City Council 4% increase shall be
implemented effective the pay period including the date of ratification by the union.
Thereafter, Annually for the pay period including July 1, a general increase of 4% will be
granted to the base wage. Wage increases shall apply to the entire pay period. The Wages
for the represented classification are as follows:

1 11/01/22] _ 7/1/2023]  7/1/2024] 7/1/2035| 7/1/2026
CLASSIFICATION _|€urrent 4% 2% i TR A%
Captain $118,039 $122,761 $127,671 $132,778|  $138,089] $143,612
Captain Education $120,400 $125,216 $130,224 $135,433 $140,851 $146,485
Commander $129,985 $135,184 $140,592 $146,215 $152,064 $158,147
Commander Education $132,585 $137,888 $143,404 $149,140 $155,105 $161,310

Education Differential, Any member who attains a Juris Doctorate or a Masters Degree

from an accredited college-or university shall receive a wage increase of 2% on that

member’s base salary.

C Merit Bonus, Annually for the duration of this Agreement, Command Officers will be
eligible for a bonus based on successful completion of annual goals, objectives and
competencies as directed by the Chief of Police. The goals will be established for the
fiscal year that will drive crime reduction initiatives, fiscal responsibilities, leadership, as
well as self-improvement. The review period will be on the calendar year, and conducted
in January, for pay out on the first pay period in April. Captains can earn up to $1,000,
and Commanders can earn up to $1,500. Examples of potential goals could be, but not

limited to:

1. Reduction Initiative

2. Budget
3. Leadership

4. Self-Improvement

Command Officers who are not satisfied with their review, may appeal the final review to

the Chief for final decision.

D. Longevity, Upon ratification of this Agreement, longevity will be reinstated for payment
the first pay period in December 2022. The review period will be December 2021 to

December 2022,
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Employees may qualify for the first step of longevity pay, provided they have
served as City employees for an accumulated period of five (5) years.
Employees may qualify for the second step of longevity pay, inclusive of the
first step provided they have served as City employees for an accumulated
period of eleven (11) years.

Employees may qualify for the third step of longevity pay, inclusive of the
first step and second steps, provided they have served as City employees for
an accumulated period of sixteen (16) years.

Employees may qualify for the fourth step of longevity pay, inclusive of the
first step, second steps and third steps, provided they have served as City
employees for an accumulated period of twenty-one (21) years

The first step of longevity increment shall be one percent (1%) of the
employee’s base salary. The second step of longevity increment, inclusive of
the first step, shall be two percent (2%) of the employee’s base salary. The
third step of longevity increment, inclusive of the first and second steps, shall
be three percent (3%) of the employee’s base salary. The fourth step of
longevity increment, inclusive of the first, second and third steps, shall be
four percent {4%) of the employee’s base salary.

Employees who have qualified for longevity pay and have accumulated at
least 216 days of paid time exclusive of overtime premium time during the
year immediately preceding any December 1% date or other day of payment
will qualify for a full longevity payment provided they are on the payroli on
the December 1%t date or any other date of qualification. Except for
employees first qualifying for increments the payment will be made in a lump
sum annually on the first pay date after December 1.

No employee will be denied a full longevity payment on December 1%t because of the
temporary unpaid absence of thirty (30} continuous days or less extending through the

December 1%t date in question

CHI-1916808v6

7. Employees who first qualify for longevity pay increments in any month after

any December 15t date shall be paid such increment on a pro-rata basis upon
attaining such qualification in the amount of a full increment less one-twelfth
{(1/12) thereof for each calendar month or fraction thereof from the previous
December 1% date to date of such qualification.

Prorated longevity payments may be made between December 15 dates to
qualified employees and officers who separate or take leave from City
service, excluding those who are discharged, those who resign and those
who resign with a vested pension. Such prorated longevity increment shall
be paid for time served on a full calendar month basis since the date of their
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last longevity payment; provided, that each month shall contain at least
eighteen (18) days of service.

32. SAVINGS CLAUSE

If any article or section of this Agreement should be held invalid by operation of law or by any
tribunal of competent jurisdiction, or if compliance with or enforcement of any article or section
should be restrained by such tribunal, the remainder of this Agreement shall not be affected
thereby, and the parties shall enter into immediate collective bargaining negotiations for the
purpose of arriving at a mutually satisfactory replacement for such article or section.

33. EXTENT OF AGREEMENT

The parties acknowledge that, during the negotiations which resulted in this Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any subject or
matters not removed by law from the area of collective bargaining and that the understandings and
agreements arrived at by the parties after the exercise of that right and opportunity are set forth in
this Agreement. Memorandum’s of Understanding and Letters of Agreement agreed to by the
parties after July 1, 2022 shall be incorporated into this Agreement.
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34. EFFECTIVE DATES/DURATION

It is agreed between the Detroit Command Officers Association and the City of Detroit, that this
Agreement will be effective upon the approval of the Detroit City Council, and will continue in
full force and effect until 11:59 p.m. June 30, 2027.

If either party desires to modify this Agreement, it may give written notice to the other party during
the month of March 2027.

In the event that the Department and the Association fail to arrive at an agreement on wages, fringe
benefits, other monetary matters, and non-ecconomic items by June 30, 2027, this Agreement will
remain in effect on a day-to-day basis. Either party may terminate this Agreement by giving the
other party a ten (10) day written notice on or after June 30, 2027.

IN WITNESS WHEREOF, the parties hereto have affixed their signatures below:
Dated this st day of November, 2022

DETROIT POLICE COMMAND OFFICERS

ASSOCIATION

A 0 ((Le

CITY OF DETROIT

‘///mﬁmndu/‘xlaw Alvarado, President ~ Michael E. Duggan, Mayor
City of Detroit
/ Z/

Ca]’otain Aric Tosqui, Vice President James E. White
Chief, Detroit Police Department

Hakim W. Berry, Chief Operating Officer
City of Detroit
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