






















































































































e. Permanent and complete paralysis of both legs or both arms or one leg and one 
arm. 

f. Incurable insanity or imbecility. Claims for this payment shall be made in 
accordance with the City Council resolution of March 26, 1974, p. 627. 

3. Employees who receive a permanent disability under this Article shall be ineligible for the 
$10,000 Duty Death Benefit described in Section B. l. above. Denial of the $10,000 Duty 
Death Benefit may be appealed directly to arbitration in accordance with Article 8 (Arbitration) 
of this Agreement. 

C. Group Life Insurance: 

A group life insurance program for the Employee and his family is available for all 
members of the Employees Benefit Plan on an optional basis, under the provisions of the 
City Code, Chapter 13, Article 9. 

1. Membership 

Optional for members of the Employees Benefit Plan. 

2. Contributions 

The City shall pay one hundred percent (100%) of the premium for insurance up to 
and including thirty-five thousand dollars ($35,000) for each member plus five 
thousand dollars ($5,000) for each dependent. 

Additional life insurance may be purchased through this plan at the Employee's 
expense. 

Employees and their dependents who are on a duty disability retirement shall be 
covered by this program. 

D. Fund for Deceased full time Employees. To the extend any employee dies during the term of this 
agreement, each active fulltime Employee shall be required to contribute $25.00 to a fund for the 
benefit of the estate of the deceased Employee. The city will make reasonable efforts to 
coordinate the collection of contributions to the fund for the deceased Employees through the 
City's payroll system. 

39. MISCELLANEOUS 

A. Relation to Regulations. etc. This Agreement shall supersede any rules, regulations, ordinances 
or resolutions inconsistent herewith. 

B. Savings Clause. If any article or section of this Agreement or any supplement thereto should be 
held invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance 
with or enforcement of any article or section should be restrained by such tribunal, the remainder 
of this Agreement and supplements shall not be affected thereby, and the parties shall enter into 
immediate collective bargaining negotiations for the purpose of arriving at a mutually satisfactory 
replacement for such article or section. 
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C. Service Weapon. All Employees shall be provided at no charge with their department-issued 
service weapon upon full-service retirement. An Employee will have no more than thirty (30) 
days after separation to make such request to the Chief of Police. The Department may refuse to 
give Employees their weapon for goad cause shown. Good cause will be established where an 
Employee has pending criminar charges or -has oeen - convicted- of-a- crime; 1s-subjecCto 
departmental investigations, or psychological restrictions. Employees who are involuntarily 
discharged will not receive a service weapon. 

1. Retirement identification card and retirement badge. After successfully completing all 
separation requirements and all applicable federal, state and city laws, a retiring Employee who 
is in good standing will have no more than thirty (30) days after separation to make a request 
to the Chief of Police for a retirement identification and retirement badge. The Chief of Police 
may refuse a request for good cause shown. Good cause will be established where an 
Employee has pending criminal charges, is convicted of a crime, is subject to departmental 
investigations, or psychological restrictions employees involuntarily discharged shall not 
receive a retirement identification card or a retirement card. 

D. Deferred Compensation: The Association will have the opportunity to assign two (2) members 
to the City of Detroit Deferred Compensation Committee. The purpose of this committee is to 
evaluate, make recommendations to the plan and the record holders in addition to other items that 
the committee may review. 

E. Direct Deposit. Members of the bargaining unit may participate in the direct deposit programs 
offered by the City. 

F. Lump Sum for Banked Time. Whenever an Employee leaves employment with the Department, 
such Employee will be paid for all banked time, other than sick time, at the prevailing rate of pay 
in effect at the time of separation. This includes but is not limited to separation with a deferred 
vested pension or under a disability. DROP plan participants will only receive payout for banked 
time when they permanently retire, not when they enter the DROP plan. Payments will be paid 
within ninety (90) days. 

G. Correction of Overpayments and Underpayments. Where by payroll error an Employee is 
underpaid or overpaid, the City is expressly authorized to correct the underpayment or 
overpayment by payroll adjustment. The City shall notify an Employee in writing fourteen (14) 
calendar days prior to making any payroll recovery. Each deduction by the City shall be 
substantiated in the records of the City and shall be identified as to the individual Employee. 

H. Civilianization. Positions within the Department that do not require Michigan Commission on 
Law Enforcement Standards (M.C.O.L.E.S.) certification are subject to civilianization at any 
time. Any reductions in force (lay-offs) resulting from civilianization will comply with Article 
1 O.I. (Seniority - Lay-off and Recall). 

I. Ammunition. All members shall be provided with limited penetration, full expansion rounds to 
be carried on or off duty. Members shall also be allowed to purchase ( at their own expense) and 
carry other Department approved limited penetration, full expansion rounds. 

J. Canine. With respect to any assignment made to Canine (K-9), the City may, at its discretion, 
direct the member on said assignment to return all departmental dogs under the age of five (5) 

59 



K. 

and all departmental equipment to the department at such time as that member is no longer 
assigned to Canine. 

Care of Departmental Dogs. Employees will be paid at a rate of time and one-half for the actual 
off-duty time spent caring for Department dogs, provided such work is authorized. Employees 
may expend a maximum of forty-five (45) minutes per day caring for Department dogs· provided 
however, that Employees may expend additional time per day with the prior approval of their 
supervisor. Employees caring for more than one Department dog shall receive an additional 
fifteen (15) minutes per day, per dog. The Department retains the discretion to determine whether 
time spent in excess of the above is necessary and whether it shall be performed while the member 
is on duty or off duty. Employees shall maintain a record, on a form to be established by the 
Department of the time spent in the performance of these duties and submit the form to the 
Administrative Sergeant on a bi-weekly basis. This time shall be reported on the bi-weekly Time 
and Attendance Report as kind-of-time 66. 

40. WAGES 

A. Wage Scale: Upon approval by the Detroit City Council. Effective the first pay period after 
ratification by the union the following wage schedule will be affective for all Active employees 
represented by the Bargaining Unit. In-active employees shall have their wage adjusted upon 
reinstatement. 

Status Salary 

Start/ Academy Student $45,000 

Graduate $53.000 

uraduate with Education $54,060 

1st Year $58,500 

2nd Year $63,000 

3rd Year $68,000 

4th Year $73,000 

Police Assistant $27 .00/hour 

Wages increases for the remainder of the agreement is as follows: 

• 4% wage increase effective the 1st pay period after July 1, 2023 

• 4% wage increase effective the l st pay period after July 1, 2024 

• 4% wage increase effective the 1st pay period after July 1, 2025 

• 4% wage increase effective the 1st pay period after July 1, 2026 
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B. Differential. Salaries for the following classifications will be maintained at the dollar differentials 
indicated for the term of this Agreement. 

1. CommuniQations Officer - Police Officer (Class Code 33-12-11) 

Start 
After one year 
After two years 
After three years 
After four years 

$450 over starting salary of Police Officer 
$450 over salary of one-year Police Officer 
$450 over salary of two-year Police Officer 
$450 over salary of three-year Police Officer 
$450 over salary of four-year Police Officer 

2. Neighborhood Police Officer (Class Code 30-10-15) 3.5% over the base rate 

3. Police Corporal (Class Code 33-10-19) 2.5% over base rate 

4. Field Training Officer, appointed by the Chief of Police a field training officer will be 
designated to conduct all training in the field. This will replace any assignment previously 
conducted by Corporals or those receiving engaged in training pay. The differential will be 
5% above their rate of pay. The Field Training Officer must have at least two years completed 
as a patrol officer not on an initial counseling or on 350 or any other pending discipline. 

5. Academy Instructors/Trainers (assigned full time) 2.5% over the base rate 

6. Education, Police Officers with at least two (2) years of college credit from an accredited 
college or university shall earn 2% above their base rate of pay. 

C. Compensatory Time 

1. Banks: Compensatory time shall be separated into two (2) categories which shall 
be reported on the Employee's bi-weekly paycheck statement. The first category 
shall reflect compensatory time accumulated from the annual election in 
accordance with Article 14(A) of the CBA, for overtime, and the second category 
is overtime that is accrued under Article 13 (Off~ Duty Court time) and Article 31 
(Excused Time). 

2. Current Fair Labor Standards Act determines that the DPOA members can earn a 
max of 480 hours. If at any time this limitation shall be modified by law the 
department will meet with the Association to discuss. If the max time is reached, 
Overtime will be paid until the max falls below 480 hours. 

3. If a DPOA member should be promoted out of the bargaining unit, their 
Compensatory time shall be paid out at the current rate of pay of the employee 
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41. PERMANENT SHIFT PROGRAM 

A. The permanent shift program shall only apply to precinct job assignments on the day, afternoon 
and midnight shifts that historically rotated among aU three (3) shifts. In addition, the permanent 
shift program shall apply to the Harbormaster which for purposes of the program shall be treated 
as an entity distinct from the Northeastern Precinct and to the Tactical Service Section (TSS), 
Canine and the Public Housing Section. All assignments shall be based on seniority provided the 
Employee is qualified. 

B. There shall be no periodic re-bidding procedure and vacancies will be filled, if and when the 
Department decides to fill them, in accordance with the following procedures: 

1. A vacancy exists when an officer performing the assignment is permanently transferred, 
permanently reassigned, resigns, retires, dies, is separated, or when the Department increases 
the number of officers on a shift. 

2. Employees having less than two (2) years of service may be assigned to shifts and assignments 
within the discretion of management. At the end of two (2) years of service their positions 
shall be considered vacancies and shall be subject to the procedures of this Article except where 
an officer has obtained a permanent job reassignment through the blue slip procedure in 
accordance with the provisions of Subsection 4 of this Section B. 

3. Whenever the Department chooses to fill vacancies created as a result of officers completing 
two (2) years of service, the positions to be filled shall be posted at least ten (10) days before 
they are permanently fi lied. 

4. Employees with less than eighteen (18) months service shall not be entitled to use the Form# 
568 (blue slip) procedure to bid on a permanent job assignment. Employees with at least 
eighteen (18) months and less than twenty-four (24) months service shall be entitled to use the 
blue slip procedure to bid on a permanent job assignment other than a scout car. 

5. In addition to the existing procedure for filling job assignments, Employees may also submit a 
Form # 568 (blue slip) indicating their prefi rence for a shift change. In accordance with 
present practice, a blue slip that is accepted shall be reviewed promptly to determine if the 
Employee is qualified. When vacancies occur the most senior qualified Employee will have 
his blue slip request honored. All blue slips will expire on October 1 of each year. The blue 
slip procedure is for the filling of vacancies and no Employee may be bumped. The blue slip 
of an officer requesting a particular assignment on a shift shall be honored before the blue slip 
of an officer requesting the shift only. 

6. In the event of an involuntary reassignment from one shift to another, the officer having the 
least Department seniority shall be reassigned. This provision shall not affect the Department's 
right to reassign members in accordance with B.2. 

7. Empl.oyees transferring into an entity participating in the permanent shift plan, may be initially 
assigned to shifts and assignments within the discretion of management, provided there are no 
Form #568 (blue slips) on file for the requested shift or assignment. Thereafter, except as 
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limited by the provisions of Subsections 2 and 4 of this Section B., Employees may utilize the 
blue slip procedure in Article 10, Section G. l. While Employees shall be entitled to submit a 
blue slip for a shift or assignment, they shall not be eligible to exercise seniority for shifts for 
a period of six (6) months or assi~µments for one (1) year. When Employees are involuntarily 
transferred to an entity participating in the permanent shift program, they shall not be eligible 
to exercise seniority for shifts for a period of three (3) months or assignments for six (6) 
months. 

C. A Joint Labor Management Permanent Shift Committee, consisting of not more than five (5) 
representatives from the Association and five (5) representatives of the Department shall meet 
within five (5) working days of the request by either party. The Committee shall meet to discuss 
issues related to the transition from rotating to permanent shifts and to the implementation and 
continuation of the permanent shifts concept. The Committee will attempt to resolve any such 
issues without the filing of a formal grievance with due regard to the fact that in negotiating 
permanent shifts the parties may not have considered all of the effects of such change and that 
flexibility is necessary and desirable to ensure that an orderly transition from rotating shifts to 
permanent shifts is effectuated. 

D. The Panel shall retain jurisdiction over the permanent shift award and, upon the request of either 
party, for a period of one (1) year after permanent shifts are implemented, shall convene, with 
substitute delegates if a party so designates, to resolve any dispute concerning permanent shifts 
which has not been resolved by the Committee. 

E. In the case of a bona fide hardship, reviewed and approved by the Chief of Police or the 
appropriate Deputy Chief, management may change an Employee's shift for a period not to 
exceed thirty (30) days. No other Employee shall be displaced from his shift or assignment as 
the result of such a reassignment. The Association will be notified of any approved request. This 
provision shall be applicable not only to those entities participating in the permanent shift plan, 
but to all assignments on a Department-wide basis. 

42. OUTSIDE EMPLOYMENT 

An Employee may engage in outside business activity or outside employment provided it is not 
inconsistent or incompatible with or does not interfere with the proper discharge of the Employee's 
duties and responsibilities as a police officer. 

Approval for outside business activity or outside employment must be obtained from the Chief of 
Police and shall be for a period of one (I) year. The Employee may request it be renewed after 
one (1) year. If an Employee is on the Attendance Control Program (DPD 350), that Employee 
cannot be approved for outside employment, and prior approval can be revoked at the discretion 
of the Chief of Police. 

Approval will not be granted for an outside business activity or outside employment which would 
involve more than thirty (30) hours per week of work, or for work in businesses that are regulated 
by the Detroit Police Department (e.g., bars, adult movies or adult bookstores, etc.) 

Office.rs may not be in uniform when engaged in any outside employment. Officers may not carry 
or use any equipment or accessories issued by the Department when engaged in any outside 
business activity or outside employment in private or personal security. 
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Approval to engage in outside business activity or outside employment shall not be unreasonably 
withheld. 

43. WORK AREAS 

The City will provide and maintain safe, clean, sanitary and healthful work premises, facilities and 
equipment. The City shall have the responsibility and authority first to determine what constitutes 
safe clean, sanitary and healthful work premises, facilities and equipment. Grievances alleging a 
violation, that is, whether or not the City has provided and maintained safe clean, sanitary and 
healthful work premises, facilities and equipment, shall be entered at the last step of the grievance 
procedure and shall be subject to arbitration. 

44. CADETS/TRAINEES 

New Hireffrainee: 

For any student police officer (SPO) hired after the effective date of this agreement, the City may 
offer the SPO academy training under terms that may include a scholarship for tuition and an 
option for SPO to earn tuition forgiveness through continued employment with the City. 
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45. LONGEVITY PAY 

A. Upon ratification of this Agreement, longevity will be reinstated for payment the first pay 
period tn Decembe1 2022. The xcvie"-period ~ill be December 2021 to December 2022. 

B. Employees may qualify for the first step oflongevity pay, provided they have served as 
City employees for an accumulated period of five (5) years. 

C. Employees may qualify for the second step of longevity pay, inclusive of the first step 
provided they have served as City employees for an accumulated period of eleven (11) 
years. 

D. Employees may qualify for the third step oflongevity pay, inclusive of the first step and 
second steps, provided they have served as City employees for an accumulated period of 
sixteen (16) years. 

E. Employees may qualify of the fourth step oflongevity pay, inclusive of the first step, 
second step, and third step provide they have served as City employees for an accumulated 
period of twenty-one (21) years. 

F. The first step oflongevity increment shall be one percent (1 %) of the employee's base 
salary, the second step of longevity increment, inclusive of the first step, shall be two 
precent (2%) of the employee's base salary. The third step oflongevity increment, 
inclusive of the first and second steps, shall be three percent (3%) of the employee's base 
salary. The fourth step of longevity increment, inclusive of the first, second and third 
steps, shall be four percent (4%) of the employee's base salary. 

G. Employees who have quality for longevity pay and have accumulated a least 216 days of 
paid time exclusive of overtime premium time during the year immediately preceding any 
December 1st date or the day of payment will qualify for a full longevity payment 
provided they are on the payroll on the December I st date or any other date of 
qualification. Except for employees first qualifying for increments the payment will be 
made in a lump sum annually on the first pay date after December 1st. 

H. No employee will be denied a full longevity payment on December 1st because of the 
temporary unpaid absence of the thirty (30) continuous days or less extending through the 
December 1st date in question. 

I. Employees who first quality for longevity pay increments in any month after any 
December 1st date shall be paid such increment on a pro-rata basis upon attaining such 
qualification in the amount of a full increment less one-twelfth (1/12) thereof each 
calendar month of fraction thereof from the previous December 1st date to date of such 
qualification. 

J. Prorated longevity payments may be made between December 1st dates to qualified 
employees and officers who separate or take leave from City service, excluding those who 
are discharged, those who resign with a vested pension. Such prorated longevity 
increment shall be paid for time served on a full calendar month basis since the date of 
their last longevity payment, provided, that each month shall contain at least eighteen (18) 
days of service. 
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46.DROP 

MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding(' MOU") is made and entered into this 21st day of 
September 2022, between the City of Detroit ("City'') and the Detroit Police Officers Association 
(DPOA) for the purpose of extending the existing Deferred Retirement Option Plan ("DROP") as 
follows: 

1. The City shall use reasonable efforts to obtain Bankruptcy Court approval to modify its 
confirmed bankruptcy plan of adjustment to permit it to amend Article 12 of the Combined 
plan for the Po Lice and Fire Retirement System of the City of Detroit, ("Combined PFRS Plan') 
such that a confirmed limited DROP participant is permitted to request an extension beyond 
the current maximum often (10) years for up to an additional five (5) years as fully described 
below: 

a. Upon reaching ten (10) years of participation in the DROP, a confirmed participant 
may petition the Chief of Police for an extension of his/her retirement date in one (I) year 
increments not to exceed a total of fifteen ( 15) total years. 

b. The Chief of Police , at the Chiefs sole discretion, may approve or deny a request for 
extension which shall not be grievabJe or, unless contrary to federal or state civil rights 
laws, subject to litigation or complaint in any format, after review of the following factors: 

• The criticality of the vacancy that would be created by the retirement of the member; 
• Current staffing levels and the skill sets of the remaining officers or lack thereof, to 

continue the operations in the area of the participant s responsibilities without 
di ruption; 

• Past performance of the member making the request; 
• Disciplinary history while a participant in the DROP; 
• Other characteristics that would establish the member's value to the Department. 

2. The participating member whose employment is extended by this MOU shall remain able 
to perform the essential functions of a police officer subject to existing personnel and 
professional Department standards. 

3. Any motion before the Bankruptcy Court seeking to amend the Combined PFRS Plan shall 
reiterate that the proposed amendment to the DROP Plan as described herein shall not 
affect those members who are currently grandfathered into the unlimited DROP program. 

4. Paragraph (3) of § 12.1 of the Combined PFRS Plan shall be amended to provide as 
follows: 

"(3) Notwithstanding paragraph 2 of this section or any other provision of this Plan, 
a member of the Detroit Police Lieutenants and Sergeants Association shall be 
entitled to participate in the DROP program under the Component I for the 
maximum often (10) years. At the end of such ten (10) year period of participation 
in the DROP program, the member shall be retired and separated from employment. 
If, however, at the time of the scheduled DROP retirement date, the Chief of 
Police determines that the skill set or value of the member who is retiring 



would result in a hardship on department needs or operations, the Chief of 
Police after mutual agreement with the member may grant an extension of the 
retirement date in one year increments not to exceed an additional five (5) 
years for a total of fifteen (15) total years in the DROP. A member granted this 
extension sliall contibiie to be Hrbjtct to .the below listed criteria. 
A member who is participating in the DROP program pursuant to this paragraph 
§ 12.1 (3) or pursuant to Component II of the Police and Fire Retirement System 
must be able to perform the essential functions of a police officer, assigned for the 
duration of his or her participation in the DROP program. Provided, however, that 
if a member, while participating in the DROP program pursuant to this paragraph 
§ 12.1(3) or Component II of the Police and Fire Retirement System requires and 
is granted restricted duty for 365 consecutive days or more, that member may be 
retired and separated from employment after the end of such granted time period if 
the member is unable to perform the essential functions of a police officer. 
While participating in the DROP program pursuant to paragraph §12.1(3) or 
pursuant to Component II of the Police and Fire Retirement System, a member of 
the Detroit Police Lieutenants and Sergeants Association must receive bi-annual 
satisfactory performance evaluations according to the performance evaluation 
standards then in place for sworn officers. Any such member who receives an 
unsatisfactory performance evaluation shall be entitled to the appeals process then 
in place, as well as final review by the Chief of Police. If a member receives a 
second unsatisfactory evaluation, that member may be retired and separated from 
employment. Additionally, if a participating member receives consecutive 
adjudicated findings of misconduct, that member may be retired and separated from 
employment subject to an appeal and final review of the Chief of Police. 

The terms of this MOU shall become effective on the date of execution and shall be retroactive to 
said date upon approval by the Bankruptcy Court. 



47.DURATION 

It is agreed between the Detroit Police Offer's Association and the City of Detroit, that this 
Agreement will be effective upon the approval of the Detroit City Council, and will continue in 
full force and effect until 11 :59 p.m. June 30, 2027 

If either party desires to modify this Agreement, it may give written notice to the other party during 
the month of March 2027. 

In the event that the Department and the Association fail to arrive at an agreement on wages, fringe 
benefits, other monetary matters, and non-economic items by June 30, 2027, this Agreement will 
remain in effect on a day-to-day basis. Either party may terminate this Agreement by giving the 
other party a ten (10) day written notice on or after June 30, 2027. 

IN WITNESS WHEREOF, the parties hereto have executed this 

Agreement on this 20th day of September 2022. 

DETROIT POLICE OFFICERS CITY OF DETROIT: 
ASSOCIA ON: 

R nald B. Thomas, Vice President 

LJ~~ 
Kenneth J. Epp~ brock Secretary-Treasurer 








